Career Couch - Office Romance - How to Make It Work - Intervi...

tonyinosaka

2 Eollowers I ’ Ihnatko recommended: A Touch for Funny Bones and Earlobes

04/18/10 04:45 PM

MAR31 ¥ Recommend |/ v

HOME PAGE | TODAY'S PAPER | VIDEO | MOST POPULAR | TIMES TOPICS

GCGLOBAL EDITION

Jobs

The New YJork Times  International Herald Eribune

Try Times Reader 2.0 Welcome, tonysilva0 | Log Out | Help

Search All NYTimes.com

Go

WORLD U.S. N.Y./REGION BUSINESS TECHNOLOGY SCIENCE HEALTH SPORTS OPINION ARTS STYLE TRAVEL JOBS REAL ESTATE AUTOS

FIND A JOB POST YOUR RESUME JOB SEEKER LOGIN CAREER ADVICE EMPLOYER CENTRAL

CAREER COUCH

When Cupid Strikes at the Cubicle

By EILENE ZIMMERMAN
Published: April 9, 2010

Q. You are interested in dating someone you work with. You can’t ¥ RECOMMEND

help thinking that had you met this person outside of work, you (€] TWITTER
might not have been as attracted. Why is that? E-MAIL
[f SEND TO
A. That’s because working together PHONE
can itself be a kind of aphrodisiac. In & PRINT
a phenomenon known as the “mere @ REPRINTS
exposure effect,” people who see each SHARE
other continuously tend to like each
other more, said Terri L. Orbuch, a CYRUS
psychologist, relationship therapist JULY 9
and research professor at the Institute

for Social Research at the University
of Michigan.

Workplace romances are exciting because they usually
start in secrecy, Dr. Orbuch said. “The secretiveness is
actually arousal-producing,” she said, “so it is important

to make sure you are attracted to the person and not just

the secrecy.”
Chris Reed
Q. You really think this could be the one, but you aren’t

sure if dating a co-worker is even allowed at your
company. If it is, what’s the proper way to proceed?

A. Over the last several decades, companies have become more flexible about workplace
romances, said Mara B. Levin, a partner specializing in labor and employment law at
Herrick, Feinstein in Manhattan. People spend so much time at the office that co-worker
romances are almost inevitable, and company policies now rarely prohibit them, she
said.

“I think, in part, what motivated employers was that they had talented people at a high
level becoming involved or getting married, and they didn’t want to force them to leave,”
she said. “It’s not really beneficial for companies to enforce policies like that.”

Remember that no matter what happens in the relationship, you will still have to deal
with this person at work, so start with coffee or lunch rather than a date. That way, if
you decide you're not interested after all — or it’s clear that the other person isn’t — you
can avoid any awkwardness, said Melodie R. Schaefer, executive director of the office of
applied professional psychology at the Chicago School of Professional Psychology, Los
Angeles campus.

If you decide to pursue a relationship, check your employee handbook to make sure it’s
not prohibited, Ms. Levin said. Some companies may ask employees to sign a “love
contract,” in which each party acknowledges that the relationship is consensual and
agrees to abide by harassment and discrimination policies. But she advises companies
that such contracts aren’t needed, because they apply only during the relationship, not
after a breakup.

Q. What if you are interested in dating someone who works for you?

A. Even if there is no policy against it, a supervisor and a subordinate should never date,
Ms. Levin said. As a manager, you have to review the person’s performance, provide
feedback and make decisions on promotions, and that could be hard to do objectively.

Beyond that, other employees may think that the person you are involved with is getting
preferential treatment. And if the relationship sours and you take negative action toward
your former sweetheart — such as a poor performance review — he or she could contend
discrimination, Ms. Levin said.

Q. What challenges you could face in having a romantic relationship at work?

A. One big issue is how to separate your personal relationship and your professional
relationship. Displays of affection or arguing at the office make co-workers
uncomfortable — and are unprofessional. So both of you must be aware of how your
behavior is affecting others.

While you are in the first blush of a romance — feeling flushed, weak-kneed and
infatuated — the last thing you want to think about is breaking up. Nevertheless, you
should set up ground rules about treating each other respectfully and professionally if
you do go separate ways, Dr. Orbuch said.

Q. If you do break up — even if it’s hard to imagine now — how can you comfortably
interact with this person later?

A. Discuss how to move forward as friends and colleagues now that you aren’t seeing
each other anymore.

“Make it clear that you don’t want the end of the relationship to have a negative effect on
either of your careers,” Ms. Schaefer says. Never gossip or badmouth your ex to
colleagues. Doing so will only reflect poorly on you and make working together difficult,
she said.

Q. On the other hand, if you decide to marry or live together, how should you handle
that professionally?

A. Let your managers know as soon as possible, Ms. Levin said. In certain situations,
management may feel that your marriage will negatively affect the work product or the
working environment — and may ask one of you to leave the company. Such instances,
however, are becoming more uncommon.

“Most employees are ‘at will’ employees, meaning they can be fired for any reason as
long as it doesn’t break the law,” she said. “I actually had a situation where the manager
decided it would not be productive for both employees to be married and working
together.”

In a vast majority of cases, though, the likely consequences are best wishes and a bottle
of Champagne.

E-mail: ccouch@nytimes.com.

Times Reader 2.0: Daily delivery of The Times - straight to your computer.
Subscribe for just $4.62 a week. )
Related Searches = E-MAIL

* Labor and Jobs = PRINT

* Dating (Social)

Get E-Mail Alerts

Get E-Mail Alerts [® REPRINTS

INSIDE NYTIMES.COM

OPINION »

The Goldman
Bombshell

A Room for Debate
forum on whether
anyone should be
surprised by the S.E.C.
lawsuit against
Goldman Sachs.

FASHION & STYLE » WORLD »

Out of the Closet and Up,
Up and Away

Dispute Threatens
Colorado’s River Rafters

Great Getaways - Travel Deals by E-Mail

Sign up for travel offers from NYTimes.com's premier
advertisers. See Sample

tonysilva@mac.com | Sign Up
Change E-mail Address | Privacy Policy

N

PRGN

¥

MOST POPULAR

E-MAILED # BLOGGED SEARCHED VIEWED

1. The Europe Issue: Where Paris Chefs, Not Prices,
Rise

Web Coupons Know Lots About You, and They Tell
Is Marriage Good for Your Health?
From Dung to Coffee Brew With No Aftertaste

The Curious Cook: Cilantro Haters, It’s Not Your
Fault

Recipe: Pad Thai
Charles M. Blow: A Mighty Pale Tea

a K~ W N

The Estrogen Dilemma

© *® 3 o

Girls in Private Schools Ask, Thin Mints or Samoas?

10. Investor Who Made Billions Is Not Target of Suit

Go to Complete List »

Stay connected
to the news.

Without being
connected
to the Web.

Times Reader 2.0.
The portable,
versatile

news reader.

LEARN MORE » L

Ehe Sers Gock Bisees
TimesReader2.0

—nm'

Immigration Concerns Spin
British Campaign

ADVERTISEMENTS

Vote for the collectible car of the
year

Watch today's top videos

Vote for the collectible car of the
year

See the news in the making.
Watch TimesCast, a daily news
video.

)
OPINION »

ARTS »
Op-Ed: Put ibert
Vendors in @I' y

Their Place i
Edward C. Wallace on

how street artists and
pedestrians can coexist

in New York’s parks. ;*
A Magazine, Long Gone, Is
Given Digital CPR

Home | World U.S. N.Y. / Reqgion Business | Technology | Science | Health | Sports

Opinion | Arts | Style

Travel Jobs Real Estate | Autos | Back

to Top

Search Corrections
Site Map

Terms of Service
Advertise

Copyright 2010 The New York Times Company Privacy

http://www.nytimes.com/2010/04/11/jobs/11career.htm|?ex=128...

EJRss

First Look | Help | Contact Us | Work for Us

Page 1


http://www.nytimes.com/
http://query.nytimes.com/search/query?ppds=des&v1=Labor+and+Jobs&fdq=19960101&td=sysdate&sort=newest&ac=&rt=1%2Cdes%2Corg%2Cper%2Cgeo
http://select.nytimes.com/mem/tnt.html?module=call&alert_context=1&topic1=Labor+and+Jobs&topic_field1=des&topic1_check=y&retA=&retT=&cskey=
http://query.nytimes.com/search/query?ppds=des&v1=Dating+%28Social%29&fdq=19960101&td=sysdate&sort=newest&ac=&rt=1%2Cdes%2Corg%2Cper%2Cgeo
http://select.nytimes.com/mem/tnt.html?module=call&alert_context=1&topic1=Dating+%28Social%29&topic_field1=des&topic1_check=y&retA=&retT=&cskey=
http://dating.lovetoknow.com/Dating_Myths_by_The_Love_Doctor
http://topics.nytimes.com/top/reference/timestopics/organizations/u/university_of_michigan/index.html?inline=nyt-org
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&opzn&page=global.nytimes.com/yr/mo/day&pos=Bottom1&sn2=cd0baf03/ff66a2fa&sn1=5b8b0938/a7bfea31&camp=nyt2010-circ-tr-intl-articles_footer-34WXR&ad=040210-tr-footer_price-34WXR&goto=https%3A%2F%2Ftimesreader%2Enytimes%2Ecom%2Fwebapp%2Fwcs%2Fstores%2Fservlet%2FTimesReader%3FstoreId%3D10001%26catalogId%3D10001%26campaignId%3D34WXR
http://www.nytimes.com/gst/mostemailed.html
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&opzn&page=global.nytimes.com/yr/mo/day&pos=Right5A&sn2=690d0ad7/75897afd&sn1=849c613a/a94e58e2&camp=default-textlink-right5A-RE-cla&ad=textlink-collectiblecars&goto=http%3A%2F%2Fcollectiblecars%2Enytimes%2Ecom%2FContest%2FVote%2Easp&query=2010.04.18.07.45.10
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&opzn&page=global.nytimes.com/yr/mo/day&pos=Right6A&sn2=693d0ad7/758f7afd&sn1=21feccd5/27ae598f&camp=default-textlink-right6A-RE-cla&ad=textlink-WatchTopVideos&goto=http%3A%2F%2Fwww%2Enytimes%2Ecom%2Fvideo&query=2010.04.18.07.45.10
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&opzn&page=global.nytimes.com/yr/mo/day&pos=Right7A&sn2=692d0ad7/758d7afd&sn1=a3ca2eae/78a4863c&camp=default-textlink-right7A-RE-cla&ad=textlink-collectiblecars&goto=http%3A%2F%2Fcollectiblecars%2Enytimes%2Ecom%2FContest%2FVote%2Easp&query=2010.04.18.07.45.10
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&opzn&page=global.nytimes.com/yr/mo/day&pos=Right8A&sn2=69dd0ad7/75937afd&sn1=deb940de/bb53afc&camp=default-textlink-right8A-RE-cla&ad=textlink-TimesCastVideo&goto=http%3A%2F%2Fvideo%2Enytimes%2Ecom%2Fvideo%2Fplaylist%2Ftimescast%2F1247467375115%2Findex%2Ehtml&query=2010.04.18.07.45.10
http://www.nytimes.com/marketing/email/samples/greatgetaways.html
http://www.nytimes.com/mem/profile.html
http://www.nytimes.com/privacy
http://travel.nytimes.com/2010/04/18/travel/18prixfixe.html?src=me&ref=general
http://www.nytimes.com/2010/04/17/business/media/17coupon.html?src=me&ref=general
http://www.nytimes.com/2010/04/18/magazine/18marriage-t.html?src=me&ref=general
http://www.nytimes.com/2010/04/18/world/asia/18civetcoffee.html?src=me&ref=general
http://www.nytimes.com/2010/04/14/dining/14curious.html?src=me&ref=general
http://www.nytimes.com/2010/04/22/dining/21minirex.html?src=me&ref=general
http://www.nytimes.com/2010/04/17/opinion/17blow.html?src=me&ref=general
http://www.nytimes.com/2010/04/18/magazine/18estrogen-t.html?src=me&ref=general
http://www.nytimes.com/2010/04/17/nyregion/17scouts.html?src=me&ref=general
http://www.nytimes.com/2010/04/17/business/17abacus.html?src=me&ref=general
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&opzn&page=global.nytimes.com/yr/mo/day&pos=Box1&sn2=21dcfe01/d1c4e38e&sn1=aa084190/ea5a92f9&camp=nyt2010-circ-tr-intl-box1-port-36LY7&ad=032410-intl-box1-port-36LY7&goto=https%3A%2F%2Ftimesreader%2Enytimes%2Ecom%2Fwebapp%2Fwcs%2Fstores%2Fservlet%2FTimesReader%3FstoreId%3D10001%26catalogId%3D10001%26campaignId%3D36LY7
http://www.nytimes.com/pages/national/index.html
http://www.nytimes.com/2010/04/17/us/17colorado.html
http://www.nytimes.com/2010/04/17/us/17colorado.html
http://www.nytimes.com/pages/opinion/index.html
http://roomfordebate.blogs.nytimes.com/2010/04/16/what-goldmans-conduct-reveals/
http://www.nytimes.com/pages/fashion/index.html
http://www.nytimes.com/2010/04/18/fashion/18comics.html
http://www.nytimes.com/2010/04/18/fashion/18comics.html
http://www.nytimes.com/pages/world/index.html
http://www.nytimes.com/2010/04/17/world/europe/17barking.html
http://www.nytimes.com/2010/04/17/world/europe/17barking.html
http://www.nytimes.com/pages/opinion/index.html
http://www.nytimes.com/2010/04/17/opinion/17wallace.html
http://www.nytimes.com/pages/arts/index.html
http://www.nytimes.com/2010/04/17/arts/design/17liberty.html
http://www.nytimes.com/2010/04/17/arts/design/17liberty.html
http://www.nytimes.com/pages/realestate/index.html
http://www.nytimes.com/2010/04/18/realestate/18cov.html
http://www.nytimes.com/
http://www.nytimes.com/pages/world/index.html
http://www.nytimes.com/pages/national/index.html
http://www.nytimes.com/pages/nyregion/index.html
http://www.nytimes.com/pages/business/index.html
http://www.nytimes.com/pages/technology/index.html
http://www.nytimes.com/pages/science/index.html
http://www.nytimes.com/pages/health/index.html
http://www.nytimes.com/pages/sports/index.html
http://www.nytimes.com/pages/opinion/index.html
http://www.nytimes.com/pages/arts/index.html
http://www.nytimes.com/pages/style/index.html
http://www.nytimes.com/pages/travel/index.html
http://www.nytimes.com/pages/jobs/index.html
http://www.nytimes.com/pages/realestate/index.html
http://www.nytimes.com/pages/automobiles/index.html
http://www.nytimes.com/2010/04/11/jobs/11career.html?ex=1286769600&en=957e96ba3b8b6a00&ei=5087&WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click#top
http://www.nytimes.com/ref/membercenter/help/copyright.html
http://www.nytco.com/
http://www.nytimes.com/privacy
http://www.nytimes.com/ref/membercenter/help/agree.html
http://www.nytimes.com/search
http://www.nytimes.com/corrections.html
http://www.nytimes.com/rss
http://firstlook.nytimes.com/
http://www.nytimes.com/membercenter/sitehelp.html
http://www.nytimes.com/ref/membercenter/help/infoservdirectory.html
https://careers.nytco.com/TAM/nyt_docs/TAM/candidate.html
http://www.nytimes.whsites.net/mediakit/
http://spiderbites.nytimes.com/
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&opzn&page=global.nytimes.com/yr/mo/day&pos=Bar1&sn2=643b9feb/51c4838b&sn1=830c3a64/99f17898&camp=nyt2010-circ-tr-bar1_international_366RU&ad=093009-TR_bar1_366RU&goto=http%3A%2F%2Ftimesreader%2Enytimes%2Ecom%2Ftimesreader%2Findex%2Ehtml%3FcampaignId%3D366RU
http://www.nytimes.com/membercenter/
http://www.nytimes.com/logout
http://www.nytimes.com/membercenter/sitehelp.html
http://www.nytimes.com/
http://www.nytimes.com/pages/todayspaper/index.html
http://www.nytimes.com/video
http://www.nytimes.com/mostpopular
http://topics.nytimes.com/top/reference/timestopics
http://www.nytimes.com/pages/jobs/index.html
http://www.nytimes.com/pages/world/index.html
http://www.nytimes.com/pages/national/index.html
http://www.nytimes.com/pages/nyregion/index.html
http://www.nytimes.com/pages/business/index.html
http://www.nytimes.com/pages/technology/index.html
http://www.nytimes.com/pages/science/index.html
http://www.nytimes.com/pages/health/index.html
http://www.nytimes.com/pages/sports/index.html
http://www.nytimes.com/pages/opinion/index.html
http://www.nytimes.com/pages/arts/index.html
http://www.nytimes.com/pages/style/index.html
http://www.nytimes.com/pages/travel/index.html
http://www.nytimes.com/pages/jobs/index.html
http://www.nytimes.com/pages/realestate/index.html
http://www.nytimes.com/pages/automobiles/index.html
http://jobsearch.nytimes.monster.com/
http://career.nytimes.monster.com/
http://my.nytimes.monster.com/
http://www.nytimes.com/marketing/jobmarket/career-resources/index.html
http://www.nytimes.com/marketing/jobmarket/employercentral/index.html
javascript:document.emailThis.submit();
javascript:void(0);
http://www.nytimes.com/2010/04/11/jobs/11career.html?WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click&ei=5087&en=957e96ba3b8b6a00&ex=1286769600&pagewanted=print
http://www.nytimes.com/2010/04/11/jobs/11career.html?ex=1286769600&en=957e96ba3b8b6a00&ei=5087&WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click#
http://www.nytimes.com/2010/04/11/jobs/11career.html?ex=1286769600&en=957e96ba3b8b6a00&ei=5087&WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click#
http://www.nytimes.com/adx/bin/adx_click.html?type=goto&opzn&page=global.nytimes.com/yr/mo/day&pos=Frame4A&sn2=147a488/1f5efe16&sn1=81060a9e/6d0e9a89&camp=foxsearch2010_emailtools_1225557c_nyt5&ad=Cyrus_120x60_01.25&goto=http%3A%2F%2Fwww%2Efoxsearchlight%2Ecom%2Fcyrus
javascript:document.emailThis.submit();
http://www.nytimes.com/2010/04/11/jobs/11career.html?WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click&ei=5087&en=957e96ba3b8b6a00&ex=1286769600&pagewanted=print
http://www.nytimes.com/2010/04/11/jobs/11career.html?ex=1286769600&en=957e96ba3b8b6a00&ei=5087&WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click#
http://www.nytimes.com/2010/04/11/jobs/11career.html?ex=1286769600&en=957e96ba3b8b6a00&ei=5087&WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click#
http://www.nytimes.com/2010/04/11/jobs/11career.html?ex=1286769600&en=957e96ba3b8b6a00&ei=5087&WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click#
http://www.nytimes.com/2010/04/11/jobs/11career.html?ex=1286769600&en=957e96ba3b8b6a00&ei=5087&WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click#
http://www.nytimes.com/2010/04/11/jobs/11career.html?ex=1286769600&en=957e96ba3b8b6a00&ei=5087&WT.mc_id=JO-D-I-NYT-MOD-MOD-M145-ROS-0410-HDR&WT.mc_ev=click#
http://timespeople.nytimes.com/view/user/742326
http://timespeople.nytimes.com/view/user/742326
http://www.nytimes.com/2010/03/31/books/31burnett.html?src=tp
http://timespeople.nytimes.com/view/user/23226372/activities.html
http://timespeople.nytimes.com/view/user/23226372/interested_people.html

